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REGULATIONS FOR
THE QUEEN’'S BADGE

This is the premier award in the Boys’' Brigade. It will only be gained by
candidates who have completed a programme of leadership, service and
activity.

The regulations are - the candidate must:

Hold the President’s Badge.
Be at least 16 years of age.

Attend a Queen’s Badge Candidate’s Conference as soon as possible
after gaining the President’s Badge. At this Conference a programme
of work, prepared and submitted by the candidate, is agreed and
entered in the Record Book.

4. Continue in membership of the Company for a further period of at least
one year, during which time the candidate must:

a) Accept an appropriate degree of practical leadership as a junior
member of staff in the Company, and EITHER

b) Attend a Leadership Training Course approved by the Brigade.
OR

c) Attend a Course approved by the Brigade designed to help with
the candidates practical work in the Company.

5. Undergo appropriate briefing and then undertake at least 30 hours of
practical service with people outside the Company and the Church*
(*except in circumstances approved by the Queen’s Badge Adviser.)
Wherever possible, practical service should be over a six month period.

6. Undertake one or more activities from the following sections:
a) Expedition/Exploration
b)  Skills
c) Physical Recreation

The standards required are comparable with The Duke of Edinburgh’s
Silver Award. (NB. If all three are undertaken, this will enable the
candidate to qualify for the relevant parts of the Duke of Edinburgh’s
Silver Award, subject to D. of E. Award Regulations, which should be
checked at the outset.)

7. Satisfactorily attend a Queen’'s Badge Completion Course, not less
than 12 months from the date of registration, and preferably 18 to 24
months from the date of registration.

8. The Company Captain must complete a full report on the candidate’s
work and progress throughout this period and recommend the
candidate for the Award.

These regulations have not been changed with the re-design of



SECTION THREE: INTERNATIONAL

Question Three: Co-ordinate your company's programme and support across all the sections for a major international aid
agency project such as Christian Aid Week or other such agency.

This will involve working with the staff in all sections to:
Plan and lead sectional programmes using the resource materials made available by the agency, highlighting
examples of its work; and
Plan and undertake events for fund-raising

This question presents you with a very worthwhile challenge. It is obviously not something you can leave to the last minute or do on
your own!

Many companies take part in some form of fund-raising for international aid work. This could be through a major well-knoan agency,
a BB International Project, a BB/Church Denominational Mission Fund, or a specific project linked to your Company or Church.

It is essential fromthe very start that you discuss your thoughts with your Company Captain, who will help you liaise with the other
sections and the church.

Most of the major agencies will provide publicity and age appropriate support material. You will find this invaluable. Always plan out
your project well, it may save you a lot of grief once it has started.

In writing up your report, give a few details on the project chasen, and why you chase it. Describe the planning
that you put in, followed by how you implemented this in the various sections.

Then give some feedback on the outcome of the project and any lessons that you have learned for the future.

Don't forget to publicise you work!
Don't try and do it all yourself - involve other seniors?

# / * 0
1 2 -& $ 3 -4 -
3/5 43+-1 ' &26 7 8 6 7966: ;<!
" #$
) A .=
. # $$ > 3 & -
@1 ) - >#'# 20& -
&?0+ 43>2 ?  4&
&2 6 84 9;7:6: &!
@66 @:7!
!
8 A
> i<+ 8 - 91 3 -
3/ 5 43+-1 ! 3/5 43+-1 !
&26 T7>A &26 6

INTRODUCTION

This booklet is intended to assist those supervising the Queen’s Badge, particularly
those involved for the first time.

The role of the Company Captain or the Company Queen’s Badge supervisor is very
important in guiding the candidate towards gaining the premier award.

The Queen’s Badge Record Book has been re-designed and this guide refers to the
2001 version.

The appointment of a ‘Company Supervisor' has been introduced recognising that
some Captains, not being active in Company or Senior sections have only minimum
contact with Queen’s Badge candidates. In this case a copy of this guide should be
passed on to the supervisor.

It should be noted however, the Company Captain’s Report must be signed by the
Company Captain.

Early preparation and planning of “opportunities for potential Queen’'s Men” is
necessary. The supervisor should be forearmed with details of the opportunities
available to the candidate, and be aware of the individual's interests, so that a plan
of action can be prepared when supervisor and candidate meet to set out the “Action
Plan” prior to meeting with the Battalion Adviser.

If in doubt about any section of the award, seek advice from your Battalion
Adviser.
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SECTION THREE: INTERNATIONAL

Answer one question only

The questions in this section are different in that you will require to undertake some additional research and two actually involve doing
a bit more than just writing a report.

The questions are designed to help you focus on the major issues facing international aid charities and youth groups in the developing
world, but also to offer some practical help.

With the speed of modern communications, we have almost instant access to mejor disasters anywhere in the world. This is of course
dependent on whether it is deemed headline news! We are now all used to very graphic pictures of human suffering and man's
inhumanity towards man. However, often the true picture is not presented, and the extensive, ongoing and tireless work of
international aid organisations is forgotten. These organisations respond not just in disasters but have numerous preventative and
developmental projects in place throughout the world all year round.

The Boys' Brigade may have started in the UK but it quickly grew to involve others around the world. Now there are almost 500,000
members in our world-wide network in 64 countries, which form what we call The World Conference. It is a partnership of equals, for
work in each country is autonomous (self-determining). Many organisations have evolved in their own particular way to suit their own

local circumstances and needs. In aworld of such diversity we should not expect everything to be the same!

Question One: Research and prepare a presentation on the
work of an international aid agency (e.g.
Christian Aid, Oxfam, Red Cross,
Tearfund, Save the Children) Highlight
examples of the agency's work
;. concerning specific issues (e.g. water
supply, international dept, child labour,
famine, health & disease. Your presentation may take the
form of awritten report with visual aids (map, diagrams,
pictures, etc.). or alarge (A2) poster.

This particular question is fairly straightforward, however it does
involve a little work. All of the agencies mentioned above produce
lots of information on their work. You will also find that many have
youth departments and local contacts! The question indicates that
you should give examples of specific issues and it is probably
wise to restrict this to one issue, as you will find the agency has
many ongoing projects throughout the world on this. If you find
yourself struggling for information on one issue, you can always
add more.

Remember that this question is answered differently from those in
previous sections (i.e. it is in the form of a 'project’ or "poster’,
either of which you will have to present and explain to others).

When writing up your research, you may find it useful to include:
. The details of the agency.

Qutline the specific issue.

Why did you choose this?

Why is it an issue?

How large is the issue?

Howthe agency is responding to this.

What are the long-term plans?

How can youwe help?

If you choase to produce a poster, you will still have to consider
the issues, but also what is the poster hoping to achieve and who
are the target audience. A short written report should accompany
the poster outlining these three areas.

Why not try your presentation out with your Target class as part of
their International work!

Question Two: Compile areport or prepare a presentation
on thework of ayouth organisation in either Asia, Latin
Americaor Africa

You should cover the following points:
A brief history of the organisation.
What needs is the organisation
meeting in the country you have
chosen?
What are the challenges facing the
work of the organisation in your
chosen country?

The above guidelines give you a good structure to follow. It
goes without saying, make sure the organisatiorvcountry you
choose is within one of the areas mentioned!

Youmay find it easier to choose one of the members of the
World Conference. However, the main uniformed
organisations (GB, Scouts, Guides) will have international
departments or overseas partnerships. You could contact
themfor information

If you choase a Word Conference organisation, the
information is readily available:

World Conference & your BB Regional HQ has some 17
country profiles.
The BB Gazette has regular articles.
BB Supplies & the BB Resource Centre have a good
stock of International materials.
BB International Teams have local members willing to
help you.
The internet is a great source of information on
overseas organisations.
The local library or your Church missionary contact
could help.

Your company staff will be able to help you with the BB
Resources.

Remember! The question is not just about the organisation but
how it meets the needs of the country and the challenges of

Lanarkshire Area Queen’s Badge Committee

- Guidance Notes ~ for Candidates’ Questions




SECTION TWO: THE BIBLE & THE CHURCH

Answer one question only

The Boys' Brigade grew from, and is very much
part of the Christian Church. It is therefore
important to remember that YOU, as a member of
The Boys' Brigade are also part of the Christian
Church. What responsibilities does this place on
You? What do you know about the Christian
Church - history and teachings?

The Bible is described as the "Word of God'. Itisa
living word that talks to people in many different
ways and in different situations.

The Bible consists of lots of different 'books": 39in
the Old Testament; and 27 in the New Testamert.
The Old Testament is further divided into five
sections: The Law; History; Poetry; Major
Prophets; and the Minor Prophets. The New
Testament also divides into five sections: The
Gospels; History; Paul's Letters (to Churches &
Individuals); General Letters; and Prophecy. \Why
not read some of

these, and leamn about your Christian origins?

The youth membership of Your Churchis
dropping dramatically. Young people just don't
seeminterested in organised religion. For 2000
years the Christian Church has grown and
developed. How can WE continue to spread the

Question One: Is there a verse in the Bible which has a
1\ special meaning for you? If thereiis, state which and
say why it is special

For many of us, our favourite Bible reading or verse goes
back to our time in the Sunday Schodl, Anchor Boys or Junior Section, or a
special family occasion. This question asks you to think about why it is
special to you.

When considering this, it is important that you do not just read the verse on
its own. How does it fit into the verses before and after (the context), and
therefore what does it mean?

There are many versions (translations) of the Bible today and it is
important when tackling the question to identify the version you are using.
You will probably find a modern version (e.g. Youth Bible, Good News,
New International) easier to understand. It is also interesting to consider
the wording of your verse in different versions. Your Company Chaplain,
church dfficials or company officers should be able to obtain copies of
other versions for you.

In answering the question, firstly write out the verse(s) in full, followed by
the Bible reference, then identify the version of the Bible which you have
taken it from. Your subsequent paragraphs should include why this verse
is a favourite of yours. Think of where you first heard it and from whom.
Reflect on the words and how they relate to you in your life or in a given
situation. You may also wish to include anything you have learned from

Church today.

becoming involved in the life of the Church.

Question Two: Suggest ways in which Seniors might be encouraged to become fully involved in the
life of the Church and eventually become members.

If you could find a solution to this question, you would probably solve one of the major issues facing the

It is worth noting at an early stage that the question does not initially refer to seniors becoming Church members, it talks of them

QUEEN’'S BADGE REGISTRATION

Now that you have received the Queen’'s Badge Record Book for your
candidate, Headquarters have alerted your Battalion Adviser and Queen’s
Badge Area Organiser of the candidate’s registration.

You should have received a white copy of form RC2 with the candidate’s
Record Book. Copies of this form have also been sent to the Adviser and
the Organiser, preparing the way for the Candidates Conference through to
the Completion Course.

Please pay particular note to the Date of Registration on form RC2, as
candidates will not be accepted on a Completion Course until at least
twelve months after the date of registration.

|ACTION BY THE CAPTAIN

If you do not intend supervising the candidate personally, please pass
on this booklet and the Record Book to the Company Supervisor
immediately.

The candidates Supervisor should:
Give the Record Book to the candidate immediately.

Advise the candidate to affix a passport size photograph and fill in

This is very similar to the growth of the early Church as outlined in Acts 2: 43-47 where the early Believers came together in close
fellowship, shared what they had, ate their meals together and praised God. The fellowship, sharing, communal meal all helped
create an atmosphere where the praising of God came naturally. How can you recreate this in your church for young people? It is
very easy for young people to identify problems/difficulties with the Church, but it is a lot more difficult to solve these! Therefore,
the question is not just about identifying problems but also suggesting solutions to these. You must ask yourself, if the Church
made these changes would | attend or join in? If not, why make themin the first place?

In tackling the question you may find it useful to list the issues which prevent you and your fellow seniors from becoming involved
in the life of the Church. You may wish to do this based on your own experience or discuss it with other seniors. Once you have
Identified these, you can then start to consider solutions.

You may find it worthwhile to meet with your Company Chaplain and/or some Church Members to discuss their views on how
seniors could become involved. Together you could compare notes and passible solutions. Only then can you call the process a
genuine partnership.

In writing your answer, you may firstly wish to outline how you tackled the question, what difficulties/problems
you identified, passible solution to these, and any other suggestions you had. You may find it easier to
consider each 'difficulty’ and possible solution in a separate paragraph.

Lanarkshire Area Queen’s Badge Committee - Guidance Notes  for Candidates

personal details on page 2. Study the book carefully and consider the

section “Get Going — Action Plan”.

Arrange a meeting with the candidate to discuss the programme of
activities for the Queen’s Badge and completion of pages 8 and 9 of

the Record Book.

Captain’s Guide Page 2

January 2001
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SECTION ONE: THE BOYS BRIGADE

Answer all the questions

Question One: Outline the reasons you would give to atwelve year old to convince himto become a member
of your company.

This question is fairly straightforward, but remember it is asking you to outline reasons why a twelve year old would
want to join your company, not someone the same age as yourself. Equally, the boy is unlikely to have beenin The
Boys' Brigade before!

When considering this question, it may be worth asking twelve-year-old boys in your company what attracts them to the BB. Why
not carry out a survey of the first and second year boys in the company section?

Your survey could take the form of an ‘open’ questionnaire where boys are asked to write down the reasons why they like coming
to the BB. On the other hand, you could produce a questionnaire with options, where you write down reasons and then ask the
boys to tick the ones most relevant to them. Alternatively, you may wish to interview the boys, but remember to prepare
questions beforehand. You could also use a combination of all of the above.

In witing your answer, firstly give a short introduction on how you obtained the informeation, followed by the resuits or findings. If
possible, give a statistical breakdown of your answers, and include copies of any questionnaires, interview guidelines/notes, etc.

Question Two: What are the activities you

4y have enjoyed most during your time in the suggest ways in which the Company
BB? What do you regard as the best time? It programme can be organised to hold the

could be a special event or a particular NN interest of Seniors.

activity

Question Three: From your experience,

The Boys' Brigade struggles to attract and retain seniors (15+)
This question, as you will have noticed, actually asks you in the organisation. As a young man within this age group, what
two different questions. Firstly, it refers to the activities you do you feel are the programme ideas that your Company should
have enjoyed throughout your time in the BB. Secondly, it be scrapping, retaining or introducing.

asks you which activity you regarded as the 'best’.
Remember, the company programme is not just the activities, it
Remember, it is unlikely that the activities that attracted you also includes the meeting times/nights and whether to have a
to the Anchor Boys are still attractive to you now! It may separate or joint programme with the comparny section.
therefore be worth considering the activities based on each
of the age groups of which you were a member. Remember In thinking out your answer, what are the issues affecting young
toinclude the 'Seniors'! people today? Can The Boys' Brigade help tackle these? You
may wish to look at how other companies in the Brigade or
other organisations operate their programme. Your Company
staff will be able to give you a few copies of the BB Gazette,
which give reports on other companies and national events.

In writing your answer to the first part, don't just list the
activities, give a few sentences on why you feel this way.

In the second part of the question, focus in on one specific

activity or event, which you would class as your 'best time, Be as adventurous as you wish, but remember, you may be one
or 'best activity' inthe BB. of the officers having to implement this programme in a few
years time!

In answering this part, think of it as writing
an article for a magazine! In writing your answers, do not just list the ideas, write a few

sentences to support your suggestions. Think of your answer as

Question Four: How do you think you have benefited personally from being a member of The Boys' Brigade?

This question asks for a personal overview of your time in The Boys' Brigade. It is likely that you have beenin the
organisation since the Anchor Boys, resulting in about 10+ year's service, but the minimum time you could have spent
inthe BBis 3 years. .

Remember, whilst there will be benefits that run through all of your time in the BB, there will have been specific
benefits in each section, or at certain stages of your own personal development. This question involves a lot of
thinking back and reflecting!

Inwriting your answer, it is better not just to list the benefits, but write a few sentences on each of these. You could write inthe
context of those relevant to each specific section (including life events, e.g. changing schooal, etc.) and then those which run
throughout your BB service.

Lanarkshire Area Queen’s Badge Committee - Guidance Notes  for Candidates




INTRODUCTION - Guidance Notes for Candidates’ Questions

Lanarkshire Area Queen’s Badge Committee

These guidance notes have been prepared to assist the Candidate to complete the questions. It is not
mandatory that they use these, however, they may make their work a bit easier! Above all, remember that
it is the Candidates’ views and opinions that are being asked for. These notes are only there to give some
suggestions on how to go about answering the questions.

The questions can be fun, but there are a few sensible dos and don'ts:
Do...

Allow plenty of time to complete the questions.

Discuss the questions with your Company Supervisor at an early stage and decide on the ones that you are
going to undertake. (particularly the Intemational Section)

Set target dates to complete each question. Avoid busy periods such as school exams and meke use of the
summer months, etc!

Involve others. Company Officers and Chaplain will be happy to help you but you have to ask!

Ask your Battalion Adviser for help if you or your conmpany is struggling to obtain certain information.

Ask your Company Supervisor to read over your answers before you write up your Record Book - better to
pick up a mistake before the Cormpletion Course.

Do include any pictures, photographs, meps, leaflets or other support material you have obtained whilst
researching the questions.

Add additional pages, if necessary. Why limit a good piece of work to just one side of an A4 page!

Meke the questions an ordeal by leaving them to the last minute.

Expect to be handed the answers on a plate and be prepared to do some work for yourself.

Leave it to your mother to get informetion for you or to 'phone for it. Yes, you would be surprised how many
mothers around the UK are apparently doing the Queen's Badge!

Take it for granted that your Company Officers have information at their fingertips. Give them plenty notice if
you reguire informetion from them.

Try to flannel! The group leaders at Conpletion Courses have 'been there before' and can recognize
genuine effort!

Keep your Company Supervisor in the dark if your are struggling. He or she is there to help.

Give your Company Captain a heart attack by landing himvher with your full Queen's Badge Record to be
read and commented on, a few days before the final submission date!

SECTION ONE: THE BOYS BRIGADE

Answer all the questions

Over the last ten years or so, membership of The Boys' Brigade has continued to drop each year. As you will appreciate, this
decline requires to be halted or the organisation will face extinction very soon. Future generations of Boys will not be able to
benefit from the many opportunities that you have had in the BB.

These four questions consider various aspects of The Boys' Brigade's work. It is hoped that YOUR answers may give some ideas
on howthis decline may be halted, if not reversed.

Some of the questions are very similar and these notes give some suggestions on how to answer them and prevent duplication.
Do not leave the questions to the last minute. If you do, you will struggle to give them due consideration. Remember, you do not

Lanarkshire Area Queen’s Badge Committee - Guidance Notes  for Candidates

CANDIDATES CONFERENCE

An Adviser, appointed by the Battalion, should contact you within four weeks
to arrange the Candidates Conference.

If not the Supervisor should contact the Adviser.

The date of the Conference may be some time away depending on how
arrangements are made within the Battalion. If this is likely to delay the
candidate from beginning any part of his plan, this should be discussed with
the Adviser at this stage to ensure the activites planned meet the
requirements of the Queen’s Badge regulations.

With agreement from the Adviser, a candidate may begin their activity
before the Conference.

The supervisor should:
Agree the programme of action with the candidate.

Accompany the candidate to the Candidate’s Conference. Ensure the
Advisers details are added to page 2.

Make arrangements with fellow Company Officers for the candidate’s
practical leadership within the Company.

Make arrangements for the candidate to attend a Brigade Leadership
Course. Details of National Leadership Courses at Carronvale House
will be included in the candidate’'s Record Book. All Leadership
Courses must be licensed and given a course number by
headquarters before the candidate attends.

Support and encourage the candidate ensuring that they are making
progress with all sections of their programme and assist as required.

Captain’s Guide Page 3 January 2001
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OBTAINING THE AWARD

Following satisfactorily completion of the course and the
authorisation of the award by the Area Organiser the blue form
should be removed from the back of the record book and all
sections completed. The authorisation box on the blue form is
signed by your Area Organiser.

The completed form together with the appropriate fee should be
sent to Scottish Headquarters. The badges and certificate will be
supplied by return.

Some Battalions have local arrangements for the supply of Queen’s
Badges, application should then be made to the Battalion.

Record books should not be sent with the application.

PRESENTATION OF THE AWARD

A Queen’s Badge presentation should be a special occasion:
When all members of the Company are present.
The candidates parents, family and friends are present

An appropriate personality is invited to make the presentation.

A presenter should be suitably briefed when asked to present the
award. The candidate’s Record Book may be used for this
purpose.

Individual areas may recognise their Queen’s Men by arranging an
additional ceremony. (e.g. the presentation of Queen’s Badge
Certificates) Captains should be mindful of this when making their
own arrangements.

Captain’s Guide Page 10 January 2001
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GET GOING

Some useful hints in the planning of a Queen’s Badge Programme.

It is the candidate’s programme and they should select what they
would prefer to do, the supervisor's role is one of offering
suggestions and guidance.

Practical Leadership

Some of the most valuable leadership experience gained by
candidates is in the Anchor Boys or Junior Sections where their
influence as a junior leader is accepted by the boys and their
leadership abilities are challenged.

DO:

Brief the officer in charge of the section what is expected of
them when they host a candidate. This, to include regular
briefings of the candidate.

Set clear targets for the candidate to achieve. e.g. during the
period of service the candidate will prepare and lead:

a) A games session.

b) An achievement class.
c) A physical session.

d) A worship session.

As well as contributing to the general running of the section
with the other leaders.

Use their expertise to enhance the programme, they may
possess sporting talent, musical skills, or interests gained
outwith the B.B.

DO NOT:

Captain’s Guide Page 4

Impose them on a section where the leaders have no idea what
is expected of themselves or why the candidate is there.

Expect a high standard of leadership when set to work with
their peers.

Put them into a section in which they have no interest, to meet
the leadership needs of the Company.

January 2001



* %0t
0o $$ - *
( ( !
(
( $ 1'$
" 8 $ $
E ,
! - ( # "
1
<6 -&?0+ 43>2 &2 <8)
* @ 6 7@ e '
1 2 3
4 9-2 0 & -& -?2#'=80 2 & @5
* @77@7 761 *(((" " $
1 %. 4 + 1.4,
9 2 - 3#+&+ & @@ 22
* 9:676< @ *(((" W
&1 % *
-?24+ * @ 99@@
&1 % *
73 H ->#'# 20& * 9:7:6 :9:
) %
K - - &? 43>2 * 9@ 97<<7
- 0 *
+ ( -2 -88&& ' & * @@
1 % !
; - # 2># & * 6 77@& 6
& ( # $$ +

COMPLETION COURSE

Candidates should attend the Completion Course organised in their
own area.

Where this is not convenient to the candidate they may attend a
course outwith their own area. Permission to do so must be
obtained from their own area Organiser who holds their records.
Organisers have a pro-forma for this purpose and the completed
pro-forma should accompany the Record Book when registering for
the course.

PREPARATION BY THE SUPERVISOR:
Not less that twelve months after registration.

Ensure all sections of the book have been completed to a
standard appropriate to the candidate’s ability. A checklist for
the candidate’s use is included at the back of the Record Book.

Complete (or arrange for completion of) the Company
Captain’s Report.

Pass the completed book to the candidate’s Adviser for
endorsement. The Adviser may question the standard of any
section of the book and request further work from the candidate
before signing.

Pass the book to the Completion Course Organiser as advised
in the course joining instructions.

A selection of Record Books may be retained after the Course.
This is for Quality Assurance checks by Scottish Headquarters and
does not impede the award of the Queen’s Badge to the candidate.
The blue form should be removed from the book and signed by the
organiser to allow application to be made for the Badge.

Captain’s Guide Page 9 January 2001



SERVICE OUTWITH THE COMPANY AND CHURCH
Some examples of Community Service

HOSPITALS
Hospital Radio
" Visiting Patients
B " Collecting and distributing books and magazines
$ [ Orderly work
$ Support worker with WRVS services

"0 SENIOR CITIZENS
Visiting
Shopping and running errands
( $ Changing library books
Reading aloud
v ( Writing letters
$C# ( Gardening and cleaning
Exercising pets
House redecoration
. Visits to residential homes
Arrange parties, outings, entertainment

$ " TO THOSE WITH A HANDICAP
Taking out those confined to wheelchairs.
Helping (whilst carers are out).
Reading to those with sensory impairments.
Taking those with visual or hearing impairments for walks.
Taking individuals to church or other meetings.
Help at special schools — swimming, cycle maintenance,

( $ handcrafts, etc.
# $- $ Help at summer schools (PHAB).
( ( . Helping at homes or clubs catering for those with a handicap.

CHILDREN
? $ 6,7 ( Regular visits to children’s homes.

" ( 3 Swimming with children.

( B - Collecting, repairing and making toys and games.

$ # ( Decorating rooms for playgroups.

Visits to residential homes.
After school clubs.
% $ " Special educational needs (Reading support groups).
Visits to theatres, church, circus or other events.
G Teaching in Sunday Schools.

Captain’s Guide Page 5 January 2001
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PHYSICAL RECREATION

This section offers young people a wide choice depending on their
personal preferences. Activities can be done in or outdoors, in a
team or individually, water or land based, be just for fun or follow a
sport governing body award scheme.

Governing bodies set standards for athletics, canoeing, cycling, golf
etc.

Participation only programmes include — bowls, country dancing,
gymnastics, skiing, etc.

Activities covered under the umbrella of teams games include —
football, curling, rugby, volleyball, etc.

For full details refer to the Duke of Edinburgh’s Award
handbook.

IF IN DOUBT ASK

Captain’s Guide Page 8 January 2001
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OTHERS

Service to the RNLI (lifeboats).

Holiday clubs for elderly or disadvantaged.
Summer missions.

Special community projects.

Fund raising for charities.

Work in charity shops.

First Aid provision at events.

Some of the activities listed may be arranged through the Church
and will be permitted by the Adviser. The general rule is that the
service is given to individuals. Carrying out maintenance tasks
within the church, or doing jobs normally done by an adult will not
be accepted.

Candidates are now required to record the activities taken and the
time spent as well as giving a report on their service.

IF IN DOUBT ASK:

Before starting the service, do not risk spending 30 hours
doing an activity which is not in the spirit of the regulations.

If an activity is not working for the candidate, he may change
his area of service — The change must first be authorised by
his Adviser.
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ACTIVITIES
Expedition/Exploration

This activity must be done over three days with a minimum of seven
hours activity each day.

An expedition on foot should be self sufficient for three days and
two nights camping, covering at least 48 kilometers in the process.

An exploration follows the same criteria except the distance
travelled which may be reduced and the time saved spent on
investigating or researching material for the project which gives the
exploration it's purpose. A minimum of ten hours must still be
spent journeying during the three days.

The Record Book should include a copy of the Expedition Log and
the Project.

For full details refer to the Duke of Edinburgh’s Award
handbook.

SKILLS

Most young people have interests or hobbies, often outwith the B.
B., experience that will, with some planning and effort qualify for this
section of the award. The list is endless from Aeronautics to
zoology.

Included is the playing of musical instruments, photography, bird
watching, fly-fishing, religions of the world, etc.

Their progress is assessed by determining where the individual's
starting point is then setting targets for their advancement. The
assessor will measure the effort put in against the advancement
made.

Assessors will normally be from outwith the Company staff.

For full details refer to the Duke of Edinburgh’s Award
handbook.
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